


LOUISIANA’S NEW PAYDAY STATUTE

In addition to Louisiana’s wage payment
law for employees whose employment terminates,
La. R.S. 23:631, et seq., Louisiana has a newly
adopted statute, effective August 15, 2004,
regarding paydays. La. R.S. 23:633 (Act No. 601,
Louisiana 2004 Regular Session) imposes
requirements on certain employers, including
those with ten or more non-exempt employees,
regarding the frequency of paydays and the
payment to be made each payday.

First, the law requires employers to inform
all non-exempt employees at the time of hire
“what wages they will be paid, the method in
which they will be paid, and the frequency of
payment, along with any subsequent changes
thereto.” The law also requires that such
employees be paid “as often as once every two
weeks or twice during each calendar month . . .
two weeks apart as near as practicable.” In the
absence of a different designation by a covered
employer, the law requires that paydays be the
“first and sixteenth days of the month or as near
as practicable to those days.”

In addition to the frequency of paydays,
the law also requires that the pay of all non-
exempt, non-clerical, non-salesperson employees
include all compensation earned “up to not more
than ten days pervious to the time of payment.”

The statute does not define whether a day is a
working day, calendar day, or weekday. The
allowable delay is extended to 15 days for “public
service corporations.”

The new law also requires that an employer
post a notice to be provided by the Louisiana
Department of Labor that will advise employees
of (a) the employer’s obligations to inform
employees of their pay and paydays, (b) that upon
the employer’s failure to make payment in
accordance with “that agreement,” an employee
must first lodge a complaint with the employer,
and (c) that if no action is taken by the employer
to resolve the complaint, the employee may lodge
a complaint with the Louisiana Department of
Labor.

Finally, the statute provides for fines from
$25.00 to $250.00 for each day’s violation (other
than failure to post) of the statute’s requirements
and, for a second offense, up
to ten days imprisonment in
addition to fines.
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